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Participants' motivations for undertaking the program, developed two 

themes: 
 

  

  

 

 

 

 

 
 

 

 

 
 

 

 

 

 

 

 

 

When asked about their perceptions of their learning and application to 

practice, two themes arose. 

 

 

 

 

 

 

 

 

 

 

 

 
 

When the online and simulation environments were explored the 

generated responses had the following responses:  
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Introduction to Specialty Practice:  

Development and evaluation of a blended 

learning strategy. 

1. Centre for Quality and Patient Safety Research, Epworth/ Deakin Partnership 

2. Epworth HealthCare, Richmond. 

Recognising and responding to clinical deterioration in acute 

care is essential for safe and efficient patient management.  

 

The purpose of this study was to evaluate a professional 

development program delivered using a blended learning 

approach, that included online  delivery, seminar sessions 

and simulation training.  

 

The program was designed to develop nurses’ theoretical 
knowledge and non-technical skills relating to the recognition 

and management of complex and deteriorating patients in 

acute care environments.  

The specific objectives were to explore: 

1. Explore nurse participants’ motivations for undertaking 
the program; 

2. Explore nurse participants' perceptions of their learning 

and application of knowledge after program completion. 

An exploratory descriptive qualitative study was conducted 

that involved conducting semi-structures interviews with 

program participants following program completion.  

 

The semi-structured interview questions explored: 

1. Participants' reasoning and motivation to undertake the 

program; 

2. Participants' experiences of using a blended learning 

delivery platform; 

3. Participants' experience of participating in simulation 

training; and 

4. Participants' perceptions of their non-technical skill 

development. 

 

Twelve nurse participated in the semi-structured interviews 

(n=12). Of these n=8 (67%) worked in critical care areas and 

n=4 (33%) worked in acute care wards. 

Intrinsic and extrinsic motivating factors were evident in 

participants' motivations for undertaking the program. 

Intrinsic motivating factors, centered on improving 

confidence levels and reducing anxiety through knowledge 

and skills improvement. Extrinsic motivators centered on 

performing clinically at the expected standard of clinical 

areas, and a desire to fit into teams. The participants' 

responses confirmed the benefits of using a blended learning 

strategy for program delivery.  

Ethics approval was obtained from Epworth Human Research Ethics Committee and Deakin University Human Research Ethics Committee. HREC Approval No: EH2018-338  

Sub-theme 1: Becoming a resource contributor rather than resource burden 

Sub-theme 2: Influence of vicarious role models 

Sub-theme 3: Creating career and academic opportunities whilst breaking 

down silos 

Theme 2: Creating a clinical and professional identity 

Sub-theme 1: Safeguarding vulnerable patients 

Sub-theme 2: Fear of making mistakes and associated repercussions 

Theme 1: Caring without knowledge is daunting 

Sub-theme 1: The motivating factor: the final grade or translation into practice? 

Theme 1: Reconsidering nursing knowledge and skillsets 

Sub-theme 2: Transition shock following reflection on knowledge and skills 

Theme 2: Perspective change and the adjustment to care delivery 

Sub-theme 1: Indirect development of non-technical skills 

Sub-theme 2: Confidence with complex and deteriorating patients 

Advantages and disadvantages to online platform 

Simulation in blended learning 

I knew how to deal with it [medical emergency] and therefore 

mentally prepare[d] myself 

…there’s a gap of a few days, where I don’t know 
what has been going on 

Gain a more comprehensive skillset [to better] manage...more 

complex comorbidities and care pathways 

There were nurses that seemed really good, some ANUM’s 
and some senior staff…I had a discussion [with them]. 

I was curious about different pathways that nurses had taken 
[in clinical area] and what career opportunities there might be. 

I’ve got the building blocks and I’ve got the ability…you can do something, 
you’re not fearful of it and it’s only going to advance yourself and your ward. 

I can understand them [medical professionals] instead of just blankly 
nodding. 

I’m using my critical thinking …more than I was before doing the course.  

I feel more confident in recognising deteriorating patients. 

At least with online learning I can do it at my 
convenience. It was daunting to start with. 

Simulation was really helpful. It made 
things click into place. 

[Simulation] feels very real…you get the 
full adrenaline and you see how many 
[roles] need to be done. 


